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PRESIDENT’S STATEMENT ON CORPORATE ETHICS AND COMPLIANCE
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Dear All Employees,

Code of Conduct, Corporate Ethics and Compliance is a core value in our group company,
our community as well as our business.
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Company does always realize our good and efficient staff will be our strength to keep going on
daily operation and further development in today changing world. Therefore we expected our
management and employees will be the highest integrity standards in conducting our business.
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With this Corporate Ethics and Compliance, Company would encourage each employee to
acknowledge, understand clearly and always realize on his/her job responsibility. An employee
who has questions concerning any aspect of these policies should not hesitate to ask his/her
supervisor or other appropriate members of management.
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At last with the mentioned above, Company will promote and maintain our understanding and
performing unanimously among employees, co-workers, management, suppliers and customers
with good relationship each other will lead to our company’s success and goal setting.
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( Mr.Sukeyoshi Takahashi )

President



DEFINITIONS AND REPORTING PROCEDURES
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DEFINITIONS
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Unless otherwise specn‘led in these Standards of Corporate Ethics.
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“the Company” shall mean TTK ASIA TRANSPORT (THAILAND) CO., LTD.
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“the Employees" shall mean TTK ASIA TRANSPORT (THAILAND) CO., LTD.
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“Senior Management” shall mean the management of the Company which starts from General

Manager level and upwards.
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“Ethics Committee” shall comprise of all members of the Board of Directors and in charge of

ethical matters whose powers and duties include but are not limited to the following:
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® Providing clear guidelines on matter of everyday conduct to all employees
Anliminaudiuuamislunisdfumaem uasdJusaulszanduetinaiaussu

® Developing and presenting classes to ensure that all employees understand the policies on
ethics and compliance
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® Providing continuing counsel on policies, rules and regulations to an employee who seeks
assistance
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® Enforcing compliance with the ethics policy and practices
HeAulfulaursuazwwl juRdwasu s

® Reviewing and 1nvest|gatmg all allegations of wrongdoing
fasanuazasududens ety RN sasiinuluuaeesssy



RyEPORTING PROCEDURE
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When any employee has an ethical question due to his/her past, present or future actions
he/she is involved in, he/she must first report to the Senior Management who will decide
whether to further report to the Ethics Committee (through the President and Directors).
The issues in question would be treated as confidential matters.
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The Ethics Committee has the power to delegate a person or a group of persons to conduct a
fact-finding and make a report to the Ethics Committee for further discussion or decision-
making, as the case may be.
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Any occurrence of misconduct cases in violation of Corporate Ethics and/or Global Code of
Conduct and Ethics (COCE), anyone can report the cases through the appropriated channel.
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1. STATEMENT OF POLICY ON BUSINESS ETHICS
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The company policy is always to observe the laws, rules and regulations applicable to its
operation within the allowance of customs, tradition and culture. Honesty and integrity from
each and every employee are earmarked as the most valuable asset to the Company.

From honesty and integrity, a truthful performance is highly recommendable and encouraged
at all levels of employees.
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Transparency and accuracy in all transactions must be adhered to and in compliance with
accounting, revenue and civil and commercial codes as demanded by the Thai laws. Punitive
measures shall be applied within the allowance of the labor laws.
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2. STATEMENT OF POLICY ON ANTI-TRUST
ulauneneganun1sAanIunIsyNEIA

It is the policy of the Company that all of its employees shall, in carrying out their duties to the
Company, comply with the anti-trust laws of Thailand and with those of Japan and any other
countries which are applicable to the Company’s business.
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No employee should assume that the Company’s interest ever requires otherwise. Moreover,
no one in the Company has authority to give any order or direction that would result in a
violation of this policy.
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It is recognized that, on occasion, there may be legitimate doubt as to the proper interpretation
of the law. In such a circumstance, it is required that employees refer the case through
appropriate channels to the President and Directors for advice.

Tunsaliiiidessfuiisatunisulamnumung WIRRA NN MY Wi Gesdenanoausrinutamied

WAy iareALEnmaInnssunsgannisiuguasnssunisaaadsmaaly

3. STATEMENT OF POLICY ON GOVERNING CONFLICTS OF INTEREST
wlgnneaigatunisaniuwisaayselamd

The policy of the Company requires all employees avoid any conflict between their own
interests and the interests of the Company in dealing with suppliers, customers, contractors
and other third parties.
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It is also a conflict of interest for any employees, during or subsequent to employment and
without proper authority, to give or make available to anyone, or use for his or her own benefit,
information of a confidential nature derived from his or her employment.
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All employees are subject to disciplinary action up to and including termination for engaging in
any activities which constitutes a conflict of interest.
winawazgnAliun1mIate aufuazsaniianiadnds winddaudanlufanssulaginelfiiaaudaiuuis

AT



4. STATEMENT OF POLICY ON DIRECTORSHIPS
wlaunaiganunistiunssunisluusnay

It is the policy of the Company to restrict the holding by employees of directorships in non-
affiliated commercial, industrial or financial organizations and to prohibit the acceptance by any
employees of such a directorship if it would involve a conflict of interest with, or interfere with,
the discharge of the individual’s duties to Company.
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It is recognized, however, that employees may serve as directors of affiliated companies and
such service shall be part of an employee’s normal work schedule. Directorships in nonprofit
organizations may be held where such organizations’ activities have a bearing on the business
of the corporation or the environment in which it operates, and non-support from Company,
financial or otherwise, is implied.

atindlafinnuy wineuatusasssiuiatiunssunise s i luete uaznissnseumissenana fugiuniies

; R 2 gk o T fi v .
NIIUUNA N1sANseRwranssNnsluesAnsi ldugasnanilsfatadpaiulnennanssueeAn Ul nase

§3N9109LTHN wFeaNNUIRdaNTIANHuN9at uazUFEMRldatuayuim s RuvTeatinsdulaeiy

Employees are encouraged, in the interest of good corporate and individual citizenship, to
participate in nonprofit civic, social service, professional and trade organizations whose
activities have a bearing on the business of the Company or the environment in which it
operates.
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5. STATEMENT OF POLICY ON GIFTS AND BUSINESS ENTERTAINMENT
wlaunaifgaiurasadnuasnisiaasiusasmegsna

It is the policy of the Company that gifts of cash on the Company’s behalf or the receiving of
cash/ gifts are prohibited other than specifically provided by the company’s guidelines or
regulations.
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6. STATEMENT OF POLICY ON CUSTOMER RELATIONS, QUALITY
SERVICE AND PRODUCT QUALITY
wleunaigafuanuduRusiugndn annwauduazuins

The Company recognizes that customer satisfaction is of primary importance to its success with
responsibilities towards customers it serves directly, therefore, the Company devotes time and
energy to meet their requirements where possible.
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Principally, the Company’s policy is to:
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a) provide quality materials to meet the standard required
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b) provide courteous, efficient, responsive and reliable service
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c) provide accurate and sufficient information about its materials and services, including
details of guarantees and warranties where applicable, so that a customer can make an
informed purchasing decision.
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7. STATEMENT OF POLICY ON ENVIRONMENT
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It is the policy of the Company to conduct its business in a manner that is compatible with the
balanced environmental and economic needs of the communities in which it operates. Further
it is the Company’s policy to comply with all applicable environmental laws and regulations and
apply responsible standards where laws or regulations do not exist. This Company is
committed to continuous efforts to improve environmental performance throughout its
activities.
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It will encourage concern and respect for the environment, emphasize every employee’s
responsibility in environmental performance, and ensure appropriate operating practices and
training.
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8. STATEMENT OF POLICY ON SAFETY
wlgtneiganuanulaande

It is the policy of the Company to conduct its business in a manner that protects the safety of
employees, others involved in its operations, customers and the public.
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The Company will strive to prevent all accidents, injuries and occupational illnesses through the
active participation of every employee. The Company is committed to continuous efforts to
identify and eliminate or manage safety risks associated with its activities.
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Accordingly, the Company’s policy is to:
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a) establish management systems, provide training and conduct operations in a manner that
safeguards people and property;
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b) respond quickly, effectively and with care to emergencies or accidents resulting from its
operations, co-operating with authorized government agencies;
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c) comply with all applicable laws and regulations, and apply responsible standards where
laws and regulations do not exist;
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stress to all employees and others working on its behalf, their responsibility and
accountablllty for safe performance on the job and encourage safe behavior off the job;
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undertake appropriate reviews and evaluations of its operations to measure progress and
to ensure compliance with this safety policy.
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9. STATEMENT OF POLICY ON HEALTH
wlaunaineanugaawlunisyinau

It is the Company policy to:
Wuuleuneveifimnag

a)

b)

implement programs and appropriate protective measure to control such risks, including
appropriate monitoring of its potentlally affected employees
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determine, at the time of employment and thereafter, as appropriate, the medical fitness of
employees to do their work without undue risk to themselves or others;
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provide or arrange for medical services necessary for the treatment of employee
occupational illness or injuries and for the handling of medical emergencies;
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comply with all applicable laws and regulations and apply responsible standards where laws
and regulations do not exist;
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undertake appropriate reviews and evaluation of its operation to measure progress and to
ensure compliance with this health policy.
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In furtherance of this policy, the Company believes it is good practice to provide annual
checkup programs to enhance employees’ well-being, fitness for work, productivity, and
personnel safety.  These programs, which may include periodic health evaluations,
immunizations, and health risk factor reduction, are typically tailored to local and/or national
circumstances as appropriate.
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Information about employees which is obtained through the implementation of these programs
should be considered confidential and should not be revealed to non-medical personnel except
at the request of the employee concerned, when required by law, when dictated by overriding
public health considerations, or when necessary to implement the guidelines of the Alcohol and
Drug Use Policy.
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10. STATEMENT OF POLICY ON ALCOHOL AND DRUG USE
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It is the policy of the Company to committee to a safe, healthy and productive workplace for all
employees. The Company recognizes that alcohol, drug, or other substance abuse by
employees will impair their ability to perform properly and will have serious adverse effects on
the safety, efficiency and productivity of other employees and the Company as a whole. The
misuse of legitimate drugs, or the use, possession, distribution or sale of illicit or non-prescribed
controlled drugs on Company business or premises, is strictly prohibited and is ground for
termination. Possession, use, distribution or sale of alcoholic beverages on Company premises
is not allowed without prior approval of appropriate senior management. Being unfit for work
because of use of drugs or alcohol is strictly prohibited and is ground for termination of
employment. While this policy refers specifically to alcohol and drugs, it is intended to apply to
all forms of substance abuse.
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The Company recognizes alcohol or drug dependency as a treatable condition. Employees who
suspect they have an alcohol or drug dependency are encouraged to seek advice and to follow
appropriate treatment promptly before it results in job performance problems.
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No employee with alcohol or drug dependency will be terminated due to the request for help in
overcoming that dependency or because of involved in a rehabilitation effort. However, as
employee who has had or is found to have a substance abuse problem will not be permitted to
work in designated positions identified by management as being critical to the safety and
wellbeing of employees, the public, or the Company. Any employee returning from
rehabilitation will be required to participate in a Company-approved after-care program. If an
employee violates provisions of the employees Alcohol and Drug Use Policy, appropriate
disciplinary action will be taken. Such action cannot be avoided by a request at that time for
treatment or rehabilitation. If an employee suffering from alcohol or drug dependency refuses
rehabilitation or fails to respond to treatment or fails to meet satisfactory standards of effective
work performance, appropriate disciplinary action, up to and including termination, will be
taken. This policy does not require and should not result in any special regulations, privileges,
or exemptions from normal job performance requirements.
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The Company may conduct unannounced searches for drugs and alcohol on owned or
controlled property. The Company may also require employees to submit to medical
evaluation or alcohol and drug testing where cause exists to suspect alcohol or drug use.
Unannounced periodic or random testing will be conducted when an employee meets any one
of the following conditions: historical records of substance abuse problem or working in a
designated position identified by management, in a position where testing is required by law,
or in a specific executive position. A positive test result or refusal to submit to a drug or alcohol
test is ground for disciplinary action, including termination.
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11. STATEMENT OF POLICY ON EQUAL EMPLOYMENT
OPPORTUNITY
wlguneigaiuanuananialulanigdnsanu

It is the policy of the Company to provide equal employment opportunity in conformance with
all applicable laws and regulations to individual who are qualified to perform job requirements
regardless of their race, sex, religion, national origin, age and physical or mental disability.
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Equal opportunity shall be provided in all aspects of the employment relationship, including
recruitment, hiring, work assignment, promotion, transfer termination, wage and salary
administration, and selection for training.
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12. STATEMENT OF POLICY ON POLITICAL ACTIVITIES
ulaungneaNUNANTTNNIINITLAAS

The Company does not make contributions to political candidates or political parties except as
permitted by applicable laws and authorized by the Ethics Committee.
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The Company considers that voting and keeping informed on political matters are highly
important rights and responsibilities of the citizens of a democracy.
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Employees engaging in political activity will do so as private citizens and not as representatives
of the Company. An employee’s personal lawful political contributions, or decision not to make
contributions, will not influence the employee’s compensation, job security, or opportunities
for advancement.
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13. STATEMENT OF POLICY ON SECURITY TRADE CONTROL
ulg e AN AN T UAINIINITAA

All employees shall understand and strictly comply with laws, the Security Trade Control Policy
of Toyota Tsusho Corporation or related regulations.
winunnAuAaudt lauazliRaunguung wltuisaudiiamianisf (Security Trade Control Policy) 1984
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Transactions with foreign countries require observation of not only the Foreign Exchange and
Foreign Trade Control Law and the Customs Law of Thailand but also similar laws and
regulations of the country that you export to or import from.
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14. STATEMENT OF POLICY ON INTELLECTUAL PROPERTIES
ulaunenganunswdaumailoqn

Understand relevant laws governing intellectual properties, and investigates actual conditions
so that you do not infringe intellectual properties of others and your intellectual properties are
not infringed by others.
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15. STATEMENT OF POLICY ON INFORMATION SECURITY
ulsneiigafuanuilsanseludaya

All employees must protect the Company’s confidential information during employment and
after the termination of employment. Confidential information is available to properly
authorized individuals.
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Three elements of confidential information on business operations to be protected under the
law:
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1. Information must not be in public possession;
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2. Information must be useful technical and trade information for corporate activities; and
v
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3. Information must be strictly controlled as confidential.
dasariuinisruANguantAdun



Page |14

Revision History

Pages
No. | Date of Revision Summary of Revision
concerned
1 | November 1, 2021 All Document created
Change president
2 May 12, 2022 1

from Mr.Shiro Iwao to Mr.Sukeyoshi Takahashi




